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Introduction 

The Families First Coronavirus Response Act (FFCRA), also known as H.R. 6201, was signed into 

law on March 18, 2020. Among other things, FFCRA expands employees’ rights to take paid time 

off work for COVID-19 related health conditions and to care for children whose schools or child-

care providers have shut down. The two major provisions of FFCRA addressing paid leave are: (1) 

the Emergency Paid Sick Leave Act, which requires some employers to provide paid sick leave to 

workers for COVID-19 related health conditions, and (2) the Emergency Family and Medical Leave 

Expansion Act, which expands the Family Medical Leave Act to provide partially paid leave for 

workers to care for children out of school or without child care.  

 

When are FFCRA’s paid leave provisions effective? 

The FFCRA’s paid leave provisions are effective on April 1, 2020, and apply to leave taken 

between April 1, 2020, and December 31, 2020. 

 

What employers do the paid leave provisions apply to? 

FFCRA applies to all public employers regardless of size, as well as private employers with 500 or 

fewer employees. Some small businesses with fewer than 50 employees can seek an exemption, and 

certain categories of health care workers or emergency responders may also be exempt. 

 

What leave does the Emergency Paid Sick Leave Act provide?  

This Act provides 80 hours of emergency paid sick leave for full-time employees. The amount is 

prorated for part-time employees. All employees (full-time, part-time, and temporary) are eligible 

for this leave, and it is available immediately. Generally, this leave can be used by an employee to 

attend to his or her own COVID-19 health conditions, to care for others due to health conditions or 

concerns related to COVID-19, and to care for children whose school or childcare provider is 

closed. However, employee pay will vary depending on the reason the leave is being taken.  
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This leave can be used in the following circumstances:   

 

Qualifying Reason for Leave Rate of Pay 

The employee is subject to a federal, state, or 

local quarantine or isolation order related to 

COVID-19 

 

100% of regular rate of pay, up to $511 a day, 

for up to $5,110  

The employee has been advised by a health 

care provider to self-quarantine due to 

concerns related to COVID-19 

 

100% of the regular rate of pay, up to $511 a 

day, for up to $5,110  

The employee is experiencing symptoms of 

COVID-19 and is seeking a medical diagnosis 

 

100% of the regular rate of pay, up to $511 a 

day, for up to $5,110  

The employee needs leave to care for an 

individual subject to a quarantine or isolation 

order related to COVID-19, or who has been 

advised by a health care provider to self-

quarantine due to concerns related to COVID-

19 

 

2/3 of the regular rate of pay, up to $200 a 

day, for up to $2,000 

The employee needs leave to care for an 

individual who is experiencing symptoms of 

COVID-19 and is seeking a medical diagnosis  

 

2/3 of the regular rate of pay, up to $200 a 

day, for up to $2,000  

The employee needs leave to care for the 

employee’s child whose school or childcare 

provider is closed (or the childcare provider is 

unavailable) due to COVID-19 related 

reasons 

 

2/3 of the regular rate of pay, up to $200 a 

day, for up to $2,000  

The employee is experiencing any other 

substantially similar condition specified by 

the U.S. Department of Health and Human 

Services 

 

2/3 of the regular rate of pay, up to $200 a 

day, for up to $2,000  

 

Does the Emergency Paid Sick Leave Act provide sick leave that adds to my existing sick 

leave allotment? 

Yes. This sick leave is separate from and in addition to an employee’s normal sick leave accrual. 

Employees have the choice to use emergency paid sick leave first, and an employer cannot force 

employees to use their regular accrued sick leave or vacation instead of the new emergency sick 

leave. 
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Can I cash out my Emergency Paid Sick Leave? 

No.  

 

What leave does the Emergency Family and Medical Leave Expansion Act provide?  

 

 

This Act provides up to 12 weeks of job-protected emergency paid family leave to workers to care 

for a child whose school or place of care has been closed due to a declared COVID-19 public health 

emergency. This is an expansion of existing FMLA leave, and to be eligible for this leave, the 

worker must have been employed by the employer for at least 30 days. The first 10 days of the 

leave are unpaid, although employees can use existing paid leave during that time. After the first 10 

days, employees are paid at 2/3 of their regular rate of pay, up to $200 per day, for up to $10,000. 

 

Qualifying Reason for Leave Rate of Pay 

The employee needs to care for a child whose 

school or place of care is unavailable or has 

been closed due to a declared COVID-19 

public health emergency 

 

After initial 10 days, 2/3 of the regular rate of 

pay, up to $200 a day, for up to $10,000 

 

What does “job-protected” leave mean? 

This means that it is illegal for an employer to terminate you or otherwise retaliate against you for 

seeking to take or actually taking the leave.  

 

Can I take paid leave to take care of a family member for COVID-19 related reasons? 

Yes, if the family member is subject to a quarantine or isolation order related to COVID-19, has 

been advised by a health care provider to self-quarantine due to concerns related to COVID-19, or 

is experiencing symptoms of COVID-19 and is seeking a medical diagnosis. 

 

Can I take paid leave to take care of my child because his or her school is closed down? 

Yes, if your child’s school or child care provider is closed or unavailable due to COVID-19 related 

reasons, you can take emergency paid sick leave and paid family/medical leave. 

 

What is the regular rate of pay? 

The regular rate of pay is determined under the Fair Labor Standards Act (FLSA). The regular rate 

of pay used to calculate your paid leave is the average of your regular rate over a period of up to six 

months prior to the date on which you take leave. Generally, your regular rate is determined by 

dividing your total compensation in a workweek by the total number of hours worked in that 

workweek. 

 

What notice do I have to give to my employer to take either of these leaves?  

If your need for the leave is foreseeable, you should provide as much notice of your need to use the 

leave as you can. 

 


